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G.R.E.A.T. Summer Day Camp 
PROGRAM IMPACT REPORT 2022

Our goal is to inspire Detroit youth to find their greatness in a fun, safe, and enriching educational environment. 
Summer G.R.E.A.T. Camp is for children ages 6 – 12 who can attend from one to four weeks. All Detroit PAL programs 
emphasize our G.R.E.A.T. (Goal-setting, Resilience, Embracing a Healthy Lifestyle, Accountability, Teamwork) 
model. We weave these concepts throughout all activities. 

In 2022, 68 camp participants, 18 parents, 12 
volunteers, and 5 staff members completed surveys to 
understand the impact the program had on campers. 
This report highlights key findings.

Goal

Survey Participants

Results

91%
of campers 
shared they 

want to come 
to GREAT camp 
again and that 
they made new 

friends.

85%
of campers 
said it was 

FUN!

“ What I like about camp is the Young People Travel we were eating different foods 
from different countries like India, Germany, and Japan. -Camper

“
“ “My son absolutely LOVED the camp. The programming was amazing, the 

activities were great and the staff was amazing! He will be back!” -Parent

“

Activities that campers liked best include:

Water day

Basketball Navy Week

Kick Ball

Bowling

Soccer

YPTGE
Young People 

Travel Global Edge

18
Parents

12
Volunteers

5
Staff

68
Campers

“ “The kids had an amazing time. They were allowed to be themselves and 
make friends. They learned about the GREAT model as evidenced by the youth 
participant video interview. Field trips were a hit…”  -Staff

“
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Survey results categorized by five activity areas show progress toward fulfilling outcomes in each area. 
Overall, results show that G.R.E.A.T Summer Camp had a positive impact on campers.  

““[What I liked best about camp] are the counselors 
and police officers.” -Camper

“

““My children have a better understanding of the 
responsibilities and importance of police officers.” 
-Parent

“

Improve relationships with police officers1.
Police officers worked daily with campers and focused on topics such as stranger danger, bullying, traffic, 
and gun safety. These daily interactions with officers improved campers’ relationships with police officers 
as illustrated by the following survey results.

85%
of campers 
stated that 
because of 

camp, they feel 
good about 

police officers.

50%
of parents shared 

their child feels 
more comfortable 

about police 
officers because 

of camp

Expand knowledge of career field and choices through STREAM: 2.
A range of activities provided students with ample opportunities to explore STREAM interests. Some of 
these included robot garage, puzzle challenge, biomechanical engineering, drones, and arts and crafts. 
These activities also opened the door for campers to learn about STREAM career opportunities that they 
otherwise might not have known about. Survey results showed the camp expanded knowledge of career 
field and choices, as demonstrated by the following: 

82%
of campers shared 
they learned about 
different kinds of 

jobs they may want 
to do when they 

grow up in camp. 

“ “[What I liked best about camp was] Playing soccer 
on the field, doing cartwheels on the field, and make 
some new friends.” -Camper

““ “My boys enjoyed all the physical activities.” -Parent

“

Increase daily physical activities through sports & games3.
Every day, campers chose from a variety of sports and games provided. Basketball, field trips, 4-square, 
and water days were just some of the options available. By participating, all campers increased their 
daily physical activity to varying degrees. On average, they spent 20.75 hours per week physically active 
through sports or games.

““Kids loved it and developed positive relationships 
with PAL staff and officers.”  -Staff/Volunteer

“

59%
of staff/volunteers 

reported that 
knowledge of career 
choices expanded 

as a result of 
participating in camp. 

45%
of parents reported 

that knowledge 
of career choices 

expanded as a result 
of participating in 

camp. 

Science, Tech, Reading, Engineering, Art & Math
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Improve the ability to express their feelings through social & emotional learning activities4.
A part of the daily curriculum was journal and reflection time. Journaling gave campers the opportunity to 
use writing to express their feelings or ideas. Reflection time invited them to share with the group if they 
wanted to. This curriculum component helped students develop a journaling/reflection practice they can 
carry beyond camp. Role playing at camp, which included conflict resolution, how to stop bullying, and 
building healthy relationships, also promoted social and emotional learning by demonstrating to campers 
how to handle real-life situations.

To increase knowledge of the G.R.E.A.T. model through teaching about each area5.
A cornerstone of all Detroit PAL programs is to develop G.R.E.A.T. skills. Many camp activities focused on 
promoting both knowledge and skills around the model components. Campers were provided with direct 
instruction and hands-on learning and development opportunities.

Most campers (73%) were able to identify what each letter stands for. This is a first step toward 
increasing their knowledge about the model. Overall, at least 91% of campers shared that because of 
camp they improved in the areas of the program model surveyed. At least 61% of parents stated they 
observed improvement and 47% of staff/volunteers reported they observed improvement. 

Some examples include:

Goal-Setting, Resilience, Embracing A Healthy Lifestyle, Accountability, Teamwork

91% of campers shared they are better at setting goals. Some parents (61%) and staff/volunteers 
(57%) said they observed improvement in this area because of camp. Being able to set goals is an 
important skill to learn that can be used throughout life. Campers set their own physical or mental 
goals and then track their achievement throughout camp. This empowers them to use goal setting 
beyond their time at camp, setting them up for success.

85%
campers said 

they are better 
at telling others 

about their 
feelings and ideas 
because of camp.

71%
of staff/volunteers 

stated they observed 
campers are better 
at expressing their 

feelings since doing 
camp.

44%
of parents stated 

they observed 
campers are better 
at expressing their 

feelings since doing 
camp.

Goal-Setting

93% of campers shared they are more responsible for their actions. Some parents (61%) and staff/
volunteers (65%) reported they observed improvement in this area as well. Understanding how to be 
accountable is a critical life skill. Accountability is shown to be useful through growing up and in the 
workplace. It also helps build bonds in professional, personal, and family relationships. 

Accountability

94% of campers stated that because of participating in camp, they are better at working on a 
team. Teamwork is a lifelong skill, helping people understand how to navigate relationships, resolve 
disagreements, and ultimately work together effectively. From team sports to STEM group projects, 
there was an intentional focus on helping campers learn the value of teamwork. 

Teamwork
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Summary
Overall, Summer G.R.E.A.T. camp survey results showed varying degrees of positive impact on campers in several 
areas. Campers were inspired to find their greatness through a range of fun, safe activities offered in an enriching 
educational environment. The daily interactions with police officers resulted in improved relationships with officers 
for most campers. Campers expanded their personal growth and development through skill building in a variety of 
areas, including goal setting, accountability, and expressing feelings and ideas. They explored STREAM curriculum 
topics while making new connections to career possibilities. The camp curriculum addressed the whole child – 
physical, emotional, and mental – providing them with many opportunities to build skills and confidence, setting 
them up for greatness. Campers achieved positive outcomes while staying physically active, having fun, and 
making new friends. 

Questions? Please contact Fred Hunter, Director of Program Administration at fhunter@detroitpal.org.
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